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. R ==
R WEREE 59 6.18 5.63 5.72 7.44 5.46 5.01 5.42 629 6.9 6.02
PER : BEUNSER 247 215 21.1 16.3 24.0 19.5 18.2 42.3 217 195 17.3
DPS @ 17 1 48 90
R () CPAI 1o 30 %0 % 80 80 BB
FrflFeER (RF) 297 344 391 544 902 773 802 781 863 1,005 1,076

40




ERFE - BRIVWEDhEL .

AERHIBAESHE V24 T4 >— Uob—hr x> b (LT, Yt) OFEERVERSM@ICD
WTHDHELEICEPBREDOFE. #HE. RAAFHIEIFRICE DWW FROELEZIZODOWTHLEK
LTWET,
INODFFDELEICETAKRPAIZISEFIEZFLRYRIPRENIADEZTE>TWET, BLIC
Mon-b LLIFWELZIZAoNTWEWY R TNEHN I ZDMDERA, FROEE ‘5@
THRBICEFINDIFMEERLIERZAITRIIAVEERY FHA, HBEIFFHEOESE
ﬁ?é%%\%@#Ebvt%ﬁﬁé;tiféﬁ\%%ih%@?%t%t<£@%#\é
LICEWZ EEHY AT,

AERC BT 2 FERDEBEICH T 2xRBIL, 2023FE8HA24HREICE W THIARIRELRIERICED
MT\%ﬁﬁ&Umm%%ﬂMEﬁf;%bf@éﬂt%@f%u\h%@ﬁ%%b%ﬂ%&%
L CHRDODEZLZBICEHT2WLWHBRIREDEHZHEFL. ERETHHDTIEH Y £H A,

ERHCET 2 BREIVEbEIE. TEEOBREUWEbEELE TEREVLLET,

At vz A T4 = UZI—bX2 b B3R - IRER
Bah 03-5259-6926 H L < I, X —JL ir@jac-recruitment.jp

41



https://corp.jac-recruitment.jp




