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g@&;ﬁ*ﬁ%’o « 9 11 20 22 24 26 11 24 31 37 35
Piili (¥21E. M) y 208.3  236.8 329.3 546.3 467.8 485.8 473 521 607.3 650 705
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SEMEE S 13.6% 13.7% A3.0% 28.3% AN10.1% 24.8% 13.6% 15.0% N20.2% 15.7% 22.4%
;ﬁgélﬁé)' s DX 34 42 57 73 85 96 86 82 96 107 114
1P,,B$R - PRI 6.18 5.63 5.72 7.44 5.46 5.01 5.42 6.29 6.29 6.02 6.16
[=]
PER : BEflilN&EE  21.5 21.1 16.3 24.0 19.5 18.2 42.3 21.7 19.5 17.3 20.1
EEP;:‘ :(lﬁf)ké b y 3 4 7 12 16 20 20 18 20 22 26
BFMl%eEE (EM) 344 391 544 902 773 802 781 863 1,005 1,076 1,167
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